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Salary progression

General

Employees have access to salary progression within the relevant salary/remuneration range of their classification level.  Salary progression is not automatic and is subject to an annual assessment of performance.

The performance and development cycle is common to all teaching service employees, including education support class employees and paraprofessionals, commencing on 1 May each year and concluding on 30 April in the following year. Salary progression for eligible employees will occur on 1 May each year.

A centrally managed process is implemented each year to identify employees eligible for salary progression and to process the required salary changes on the payroll for those who have met the requirements for progression.  There is no provision for deferral of salary progression.  Schools must not enter salary progression for any employee.

Previously, salary progression was frequently processed by schools as a “reassessment” using the Reassessment/Reassessment action/reason codes.  A reassessment should not be done in order to change an employee’s salary subdivision.  

Reassessments may apply in other circumstances, for example, when a teacher is rehired and their commencing salary is determined to be at a higher subdivision level based on years of approved teaching experience or an education support class employee changes employment mode from 48/52 to 52/52.

Higher duties allowance-adjustments

Following the annual salary progression process, where an employee is in receipt of a higher duties allowance on and after 1 May, an adjustment to the allowance record on the payroll may be necessary.  Refer to the higher duties allowance topic on HRWeb for more information.
Accelerated salary progression

Principals cannot approve accelerated salary progression.  Upon application from the principal, accelerated salary progression for an employee may be approved by the Secretary (or delegate).  Where an application for acceleration is approved, the principal will be notified and the outcome recorded on the payroll by Schools HR Services.  A comment will be included on the payroll indicating that acceleration is confined to the school in which it is granted.

Salary range reviews

For assistant principals and education support class employees, a review of an employee’s salary range can be initiated as a result of changes in the work value of their position.  
Further information

Information about salary progression, including accelerated salary progression and salary range reviews is available in the Remuneration-Teaching Service Guide, which is available on HRWeb at:
http://www.education.vic.gov.au/hrweb/employcond/salary/remuneration_teachserv.htm
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