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Leading Teacher – Tenure Renewal

For further information about tenure renewal for leading teachers refer to http://www.education.vic.gov.au/hrweb/careers/lead/lteac.htm
Leading teacher positions are tenured for periods of up to five years.  At the completion of the period of tenure, the principal will determine whether the position is to be renewed, abolished or advertised.

Step 1
Where tenure is renewed the leading teacher should be informed in writing, including the period of renewal.  Complete the proforma which is available at: http://www.education.vic.gov.au/edulibrary/public/hr/procedures/LEADTEACHTRENPR.doc  

No payroll action is required. 

Step 2
Where the principal determines not to renew the tenure of the leading teacher or is unable to reach agreement on the duration of the tenure, the principal will advise the leading teacher of the decision in writing not less than three months before the expiry date of the tenure.

Step 3
At the expiration of the period of tenure, update the payroll to change the person to Expert Teacher using the Job Code of EXRT4.

Step 4
Place documentation on the teacher’s personnel file.
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