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Work Value Review – Manager to complete

Name:


Grade  (eg:  VPSG3):


Position Title:


Office/Division:


	Describe typical position responsibility for the role at the current Grade or Value Range
Eg Manage and lead projects to meet XYS Program requirements and outcomes, resolve issues and meet stakeholder expectations through the ability to influence and gain acceptance for change.


	Describe specific work assigned or provide examples of where position responsibilities meet work value at the higher Grade or Value Range
(eg: Independently manages major projects to implement policy initiatives developed for the XYZ program/strategy.  Includes development of project scope, plans and implementation strategies.  These projects include: - provide examples.


	Significant Element of Position?

Y/N


	Descriptor Elements identified to support current Position Responsibilities at either Grade or Value Range
Rationale/Notes/Comments - Identify operational needs - business outcomes / objectives the work value level is required to deliver.

 eg: 5.2  Manages and leads complex projects.

eg:  Increased projects required to support delivery of blueprint initiatives assigned to Branch - not accommodated within current workforce plan.

	
	
	
	

	
	
	
	

	
	
	
	

	Overall Assessment

(To be completed by Manager)

While a position may be a patchwork of elements, with a few sub elements corresponding to the higher or lower grade, the determination of classification should be an “on balance” view. 
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