
	

	Performance and Development 

–Leading Teacher–

	


PERSONAL DETAILS
	Name:
	

	
	

	Record Number:
	


	Current salary subdivision:
	


	School:
	


	Review period:
	1 May 20__

	to
	30 April 20__


	Date plan agreed:
	
	


	Leading Teacher’s signature:
	
	

	
	
	

	Principal’s (or nominee’s) signature:
	
	


This document sets out ‘intended outcomes’ and ‘outcomes achieved’ against the professional standards applicable for leading teacher. Ultimate responsibility for the performance assessment outcome rests with the principal.  However, a principal may assign the process to a nominee with the exception of the final assessment decision.
Assessment of a leading teacher’s performance against the applicable standards is within the overall requirement that the position responsibilities set out in Schedule 2 of the Victorian Government Schools Agreement 2008 are met.

The principal will consider the ‘outcomes achieved’ and other relevant information in relation to each professional standard and make a decision, based on the balance of evidence, about whether the leading teacher has satisfied all the standards.

Leading teacher performance and development plan

	Professional Standards


	Intended Outcomes 
	Outcomes Achieved

	Demonstrate exemplary teaching and learning performance.


	
	

	Demonstrate a strong commitment to personal leadership growth.


	
	

	Provide high-level educational leadership in the school community and beyond.


	
	

	Build and maintain effective teams and develop cooperative working relationships that promote excellence in teaching and learning within the educational and broader community.


	
	

	Initiate, plan and manage significant change in response to new educational directions, and manage the planning, development, implementation and evaluation of curriculum policy and programs.


	
	

	Demonstrate a high level of ability to articulate educational issues and perspectives in communication with colleagues and others.


	
	


	Professional development 


	Proposed action


	Outcomes achieved



	
	
	


Mid-cycle review

The mid-cycle review is an opportunity to discuss progress and provide formal feedback on the teacher’s performance to date.  In light of this discussion it is also possible to refine expected outcomes identified in the plan, with changes agreed between the principal and the teacher. Comments are to be provided by the principal (or nominee) and the leading teacher and the page signed and dated.
Note:
Where it is considered likely that the leading teacher may not meet one or more of the standards at the end of the performance cycle the teacher must be advised, in writing, no later than 31 January (or 31 March if the employee has less than six months eligible service).  

	Principal’s (or nominee’s) comments:



	Leading teacher’s comments:



	Leading teacher’s signature:
	
	Date
	


	Principal’s (or nominee’s) signature:
	
	Date
	


Performance assessment (end of cycle)- Leading teachers
To be completed by the principal or principal’s nominee.

	Professional Standards
	End of Cycle Comments
	Professional Standards met

	Leading Teachers will:
	
	Yes
	No

	Demonstrate exemplary teaching and learning performance


	
	
	

	Demonstrate a strong commitment to personal leadership growth


	
	
	

	Provide high level educational leadership in the school community and beyond.


	
	
	

	Build and maintain effective teams and develop cooperative working relationships that promote excellence in teaching and learning within the educational and broader community.


	
	
	

	Initiate, plan and manage significant change in response to new educational directions, and manage the planning, development, implementation and evaluation of curriculum policy and programs.


	
	
	

	Demonstrate a high level of ability to articulate educational issues and perspectives in communication with colleagues and others.


	
	
	


Performance assessment (end of cycle)

	Principal’s comments:



PERFORMANCE OUTCOME:

Leading teachers must meet all six professional standards to have a successful performance outcome.

	All standards met: 
	
	
	One or more standards not met: 
	

	

	Principal’s signature:
	
	Date:


	
	

	


SALARY PROGRESSION:

Leading teachers progressing through the classification who have met all the professional standards will be granted salary progression.
	Leading teacher’s comments:



	Leading teacher’s signature:
	
	Date:
	


At the completion of the performance cycle a copy of this document should be provided to the leading teacher and the original placed on the teacher’s personnel file.
	

	Performance and Development 

–Classroom teacher (Expert)–

	


PERSONAL DETAILS
	Name:
	


	Record Number:
	


	Current salary subdivision:
	


	School:
	


	Review period:
	1 May 20__

	to
	30 April 20__


	Date plan agreed:
	
	

	
	
	

	Teacher’s signature:


	
	

	
	
	

	Principal (or nominee’s) signature:
	
	


This document sets out ‘proposed performance requirement’ and ‘statement of achievement’ against the professional standards applicable for the classroom teacher (expert). Ultimate responsibility for the performance assessment outcome rests with the principal.  However, a principal may assign the process to a nominee with the exception of the final assessment decision.
Assessment of a classroom teacher’s (expert) performance against the applicable standards is within the overall requirement that the position responsibilities set out in Schedule 2 of the Victorian Government Schools Agreement 2008 are met.

The principal will consider the ‘statement of achievement’ and other relevant information in relation to each professional standard and make a decision, based on the balance of evidence, about whether the classroom teacher (expert) has satisfied all the standards.

Classroom teacher (expert) performance and development plan

	Professional Standards


	Proposed performance requirement 
	Statement of achievement

	Demonstrate a comprehensive knowledge of relevant curriculum areas.


	
	

	Demonstrate and model excellent teaching and learning skills.


	
	

	Demonstrate a productive contribution to the school program.


	
	

	Demonstrate a significant contribution to the development, implementation and evaluation of curriculum programs and policy, and respond to initiatives that enhance student learning


	
	

	Demonstrate a high level of commitment to student welfare within the school.


	
	

	Demonstrate strong ongoing professional learning.


	
	


	Professional development 


	Proposed action


	Outcomes achieved



	
	
	


Mid-cycle review

The mid-cycle review is an opportunity to discuss progress and provide formal feedback on the teacher’s performance to date. In light of this discussion it is also possible to refine the performance requirements identified in the plan, with agreement between the principal and teacher.  Comments are to be provided by the principal (or nominee) and the classroom teacher (expert) and the page signed and dated.

Note:
Where it is considered likely that the teacher may not meet one or more of the standards at the end of the performance cycle the teacher must be advised, in writing, no later than 31 January (or 31 March if the employee has less than six months eligible service).  

	Principal’s (or nominee’s) comments:



	Classroom teacher (expert) comments:



	Classroom teacher’s (expert) signature:
	
	Date
	


	Principal’s (or nominee’s) signature:
	
	Date
	


Performance assessment (end of cycle)

Classroom teacher – expert

To be completed by the principal (or nominee).

	Professional Standards
	End of Cycle Comments
	Professional Standards met

	Classroom teacher (expert) will:


	
	Yes
	No

	Demonstrate a comprehensive knowledge of relevant curriculum areas.


	
	
	

	Demonstrate and model excellent teaching and learning skills.


	
	
	

	Demonstrate a productive contribution to the school program.


	
	
	

	Demonstrate a significant contribution to the development, implementation and evaluation of curriculum programs and policy, and respond to initiatives that enhance student learning.


	
	
	

	Demonstrate a high level of commitment to student welfare within the school.


	
	
	

	Demonstrate strong ongoing professional learning.


	
	
	


Performance assessment (end of cycle)

	Principal’s comments:



PERFORMANCE OUTCOME:

Classroom teachers (expert) must meet all six professional standards to have a successful performance outcome.

	All standards met: 
	
	
	One or more standards not met: 
	

	

	Principal’s signature:
	
	Date:


	
	


SALARY PROGRESSION:

Classroom teachers progressing through the classification who have met all the professional standards will be granted salary progression.
	Teacher’s comments:



	Teacher’s signature:
	
	Date:
	


At the completion of the performance cycle a copy of this document should be provided to the teacher and the original placed on the teacher’s personnel file.
	

	Performance and Development 

–Classroom teacher (Accomplished)–

	


PERSONAL DETAILS
	Name:
	


	Record Number:
	


	Current salary subdivision:
	


	School:
	


	Review period:
	1 May 20__

	to
	30 April 20__


	Date plan agreed:
	
	

	
	
	

	Teacher’s signature:


	
	

	
	
	

	Principal (or nominee’s) signature:
	
	


This document sets out ‘proposed performance requirement’ and ‘statement of achievement’ against the professional standards applicable for the classroom teacher (accomplished). Ultimate responsibility for the performance assessment outcome rests with the principal.  However, a principal may assign the process to a nominee with the exception of the final assessment decision.
Assessment of a classroom teacher’s (accomplished) performance against the applicable standards is within the overall requirement that the position responsibilities set out in Schedule 2 of the Victorian Government Schools Agreement 2008 are met.

The principal will consider the ‘statement of achievement’ and other relevant information in relation to each professional standard and make a decision, based on the balance of evidence, about whether the classroom teacher (accomplished) has satisfied all the standards.

Classroom teacher (accomplished) performance and development plan

	Professional Standards


	Proposed performance requirement 
	Statement of achievement

	Demonstrate a high level of knowledge of relevant curriculum areas, student learning processes and resources, and can apply it in implementing programs that enhance student learning. 


	
	

	Demonstrate high-quality classroom teaching skills and successfully employ flexible and adaptive approaches and constructive strategies to allow students to reach their full potential.  


	
	

	Successfully apply assessment and reporting strategies that take account of relationships between teaching, learning and assessment.

	
	

	Respond effectively to emerging educational initiatives and priorities.

	
	

	Demonstrate high-level communication skills and professional behaviour when interacting with parents or guardians, students and colleagues.

	
	

	Successfully organise and manage aspects of the wider school program.

	
	

	Demonstrate improved teaching and performance skills through critically evaluating professional practices.


	
	

	Provide high-level professional assistance to other teachers in classroom related areas.

	
	


	Professional development 


	Proposed action


	Outcomes achieved



	
	
	


Mid-cycle review

The mid-cycle review is an opportunity to discuss progress and provide formal feedback on the teacher’s performance to date. In light of this discussion it is also possible to refine the performance requirements identified in the plan, with agreement between the principal and teacher.  Comments are to be provided by the principal (or nominee) and the classroom teacher (accomplished) and the page signed and dated.

Note:
Where it is considered likely that the teacher may not meet one or more of the standards at the end of the performance cycle the teacher must be advised, in writing, no later than 31 January (or 31 March if the employee has less than six months eligible service).  

	Principal’s (or nominee’s) comments:



	Classroom teacher (accomplished) comments:



	Classroom teacher’s (accomplished) signature:
	
	Date
	


	Principal’s (or nominee’s) signature:
	
	Date
	


Performance assessment (end of cycle)

Classroom teacher – accomplished
To be completed by the principal (or nominee).

	Professional Standards
	End of Cycle Comments
	Professional Standards met

	Classroom teacher (accomplished) will:


	
	Yes
	No

	Demonstrate a high level of knowledge of relevant curriculum areas, student learning processes and resources, and can apply it in implementing programs that enhance student learning.

	
	
	

	Demonstrate high-quality classroom teaching skills and successfully employ flexible and adaptive approaches and constructive strategies to allow students to reach their full potential.  


	
	
	

	Successfully apply assessment and reporting strategies that take account of relationships between teaching, learning and assessment.

	
	
	

	Respond effectively to emerging educational initiatives and priorities.

	
	
	

	Demonstrate high-level communication skills and professional behaviour when interacting with parents or guardians, students and colleagues.


	
	
	

	Successfully organise and manage aspects of the wider school program.

	
	
	

	Demonstrate improved teaching and performance skills through critically evaluating professional practices.

	
	
	

	Provide high-level professional assistance to other teachers in classroom related areas.


	
	
	


Performance assessment (end of cycle)

	Principal’s comments:



PERFORMANCE OUTCOME:

Classroom teachers (accomplished) must meet all eight professional standards to have a successful performance outcome.

	All standards met: 
	
	
	One or more standards not met: 
	

	

	Principal’s signature:
	
	Date:


	
	


SALARY PROGRESSION:

Classroom teachers progressing through the classification who have met all the professional standards will be granted salary progression.
	Teacher’s comments:



	Teacher’s signature:
	
	Date:
	


At the completion of the performance cycle a copy of this document should be provided to the teacher and the original placed on the teacher’s personnel file.
	

	Performance and Development

–Classroom teacher (Graduate)–

	


PERSONAL DETAILS
	Name:
	


	Record Number:
	


	Current salary subdivision:
	


	School:
	


	Review period:
	1 May 20__

	to
	30 April 20__


	Date plan agreed:
	
	

	
	
	

	Teacher’s signature:


	
	

	
	
	

	Principal (or nominee’s) signature:
	
	


This document sets out ‘proposed performance requirement’ and ‘statement of achievement’ against the professional standards applicable for the classroom teacher (graduate). Ultimate responsibility for the performance assessment outcome rests with the principal.  However, a principal may assign the process to a nominee with the exception of the final assessment decision.
Assessment of a classroom teacher’s (graduate) performance against the applicable standards is within the overall requirement that the position responsibilities set out in Schedule 2 of the Victorian Government Schools Agreement 2008 are met.

The principal will consider the ‘statement of achievement’ and other relevant information in relation to each professional standard and make a decision, based on the balance of evidence, about whether the classroom teacher (graduate) has satisfied all the standards.

Classroom teacher (graduate) performance and development plan

	Professional Standards


	Proposed performance requirement 
	Statement of achievement

	Know how students learn and how to teach them effectively.


	
	

	Know the content they teach.

	
	

	Know their students.

	
	

	Plan and assess for effective learning.

	
	

	Create and maintain safe and challenging learning environments.


	
	

	Use a range of teaching practices and resources to engage students in effective learning.

	
	

	Reflect on, evaluate and improve their professional knowledge and practice.

	
	

	Are active members of their profession

	
	


	Professional development 


	Proposed action


	Outcomes achieved



	
	
	


Mid-cycle review

The mid-cycle review is an opportunity to discuss progress and provide formal feedback on the teacher’s performance to date. In light of this discussion it is also possible to refine the performance requirements identified in the plan, with agreement between the principal and teacher.  Comments are to be provided by the principal (or nominee) and the classroom teacher (graduate) and the page signed and dated.

Note:
Where it is considered likely that the teacher may not meet one or more of the standards at the end of the performance cycle the teacher must be advised, in writing, no later than 31 January (or 31 March if the employee has less than six months eligible service).  

	Principal’s (or nominee’s) comments:



	Classroom teacher (graduate) comments:



	Classroom teacher’s (graduate) signature:
	
	Date
	


	Principal’s (or nominee’s) signature:
	
	Date
	


Performance assessment (end of cycle)

Classroom teacher – graduate
To be completed by the principal (or nominee).

	Professional Standards
	End of Cycle Comments
	Professional Standards met

	Classroom teacher (graduate) will:


	
	Yes
	No

	Know how students learn and how to teach them effectively.


	
	
	

	Know the content they teach.

	
	
	

	Know their students.

	
	
	

	Plan and assess for effective learning.


	
	
	

	Create and maintain safe and challenging learning environments.

	
	
	

	Use a range of teaching practices and resources to engage students in effective learning.

	
	
	

	Reflect on, evaluate and improve their professional knowledge and practice.

	
	
	

	Are active members of their profession.

	
	
	


Performance assessment (end of cycle)

	Principal’s comments:



PERFORMANCE OUTCOME:

Classroom teachers (graduate) must meet all eight professional standards to have a successful performance outcome.

	All standards met: 
	
	
	One or more standards not met: 
	

	

	Principal’s signature:
	
	Date:


	
	


SALARY PROGRESSION:

Classroom teachers progressing through the classification who have met all the professional standards will be granted salary progression.
	Teacher’s comments:



	Teacher’s signature:
	
	Date:
	


At the completion of the performance cycle a copy of this document should be provided to the teacher and the original placed on the teacher’s personnel file.
PAGE  

